USTA SC Policy Number ________ 

Policy on Protection of Whistleblowers
Purpose:  The purpose of the Whistleblower Policy is to encourage all Representatives to provide a confidential and effective means for reporting wrongful conduct.
Policy: 
1. It is the policy of the United States Tennis Association South Carolina (USTA SC) to conduct business and promote the development of tennis while adhering to the highest level of ethical standards and professional integrity.  USTA SC shall maintain a work place that is free of fraudulent activity and unethical behavior so as to maintain complete confidence of our members, volunteers, employees and business partners. USTA SC expects its officers, directors, employees, committee members, and other volunteers to observe high standards of business and personal ethics in the conduct of their activities, duties and responsibilities, collectively referred to as representatives.   As representatives of USTA SC, we must practice honesty and integrity in fulfilling all organizational responsibilities and comply with all applicable laws and regulations. 

2. Wrongful Conduct includes any fraudulent or unethical behavior. By way of example, wrongful conduct includes any serious violation of USTA SC policy; violation of applicable State or Federal Law; or use of USTA SC property, resources or authority for personal gain or other non-organization related purpose except as provided under USTA SC Policy.  This is not intended to be an exclusive listing of wrongful conduct encompassed by this whistleblower policy. This whistleblower policy is intended to encourage representatives to raise good faith concerns about wrongful conduct prior to seeking resolution outside USTA SC.

3. Any representative filing a report of wrongful conduct must act in good faith and have reasonable grounds for believing the information disclosed indicates wrongful conduct. The representative is not responsible for proving the truth of the reported wrongful conduct, investigating the wrongful conduct or determining fault or corrective measures.  Appropriate managers of USTA SC are charged with these responsibilities. However, any representative who does not act in good faith in reporting alleged wrongful conduct which is known to be false or is reported with reckless disregard as to its truth, shall be subject to disciplinary action up to, and including, termination or disassociation from USTA SC where appropriate.

4. Any representative may report wrongful conduct to the Executive Director or President of USTA SC.  If the wrongful conduct implicates either the Executive Director or the President or both of them, the representative may report the wrongful conduct to any member of the Executive Committee of USTA SC.  Any report of wrongful conduct may be submitted on a confidential basis or anonymously.  Reports of wrongful conduct submitted on a confidential basis will be kept confidential to the extent possible, consistent with the need to conduct an adequate investigation. 

All reports of wrongful conduct will be promptly investigated and appropriate corrective action taken if warranted. Representatives are expected to cooperate in the investigation of reported wrongful conduct and hold such cooperation in confidence consistent with this policy to the extent permitted by Law.  If an investigation indicates that corrective action is required, the Executive Committee will decide what steps should be taken to rectify the wrongful conduct and avoid its reoccurrence.  The whistleblower will be notified of any decision and of action taken, if any, by the Executive Committee as a result of the reported wrongful conduct. 

5. The purpose of this policy is to protect representatives who want to report wrongful conduct with the assurance of not being a target of subsequent recrimination. No representative who in good faith reports wrongful conduct will suffer harassment, retaliation or disadvantage.  Any representative who retaliates against anyone who has reported wrongful conduct in good faith shall be subject to appropriate disciplinary action up to and including termination or disassociation from USTA SC. Any whistleblower who believes he/she has been retaliated against, shall report the retaliation following the same procedure he/she used in reporting the wrongful conduct.
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My signature below indicates my receipt and understanding of this Whistleblower Policy. 
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